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» Conference on Fernale Workforce Padicipation and
Prod En nent
&ptil, Tokyo, Japan

Trend of Female Workforce Participation
and Policy Challenges in Korea

Young-Ock Kim
Korean Women's Development Institute
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1. Background

“Korea ought to increase the female employment rate
as a relief pitcher.”

[Table 1] Changes in Some Demographical Statistics

Ageof Marniage Total Life expectancy atBirth

(Women) FertilitvRate  ywomen Men

23.3 4-53 66.7 50.8
24.8 1.50 75-9 L

6.5 1.47 8o.0 =z2.8
s i.08 8i.9 i |
z28.9 1.23 84.0 .0
zg.8 1.21 85.5 9.0

Data: Korea National statistics Office, EOSIS
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2. Current status

It is hard to say that women’'s employment rate has
risen remarkably.”

[Figure 1] Trends in Employment Rates by Gender
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Data: Korea National Statistics Office, Economically Active Population Survey
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2. Current status

“The rise was led by young women in their 205 in the
earlier two decades and 505 in a recent decade.”

[Figure 2] Trends in F. Employment Rates by Age Groups

b

Data: Korea National Statistics Office, Economically Active Population Survey
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2. Current status

“The M-curve still persists, though the bottom has
moved to the late 30s due to the late marriage trend.”

[Figure 3] Employment Rates by Age Groups for Women
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3. Policies & programs

@ [Equal Employment Act] in 1987 — [Equal
Employment and Work-Family Balance Act] in 2007

» There has been a progress in policy support for
maternity protection and work and family reconciliation,
that is, paternity leave, childcare (parental) leave,
shortening working hours during the childcare period
etc.

# However, unfiendly atmosphere and actual workplace
practices

» Broad dead zones and blind spots either within or
outside the institution

3. Policies & programs

@ Creating quality part-time work

#» Pari-time workers accounted for 11.6% of total wage workers
as of 2015. Women pari-time workers were 1,548,000 and
accounted 69.2%. Working conditions of part-timers are
relatively poorer and there is little sign of improvement. Most
part-time jobs have been created in the low-end service
sector, which does not provide any strong incentives for highly
educated women to return to the labor market.

¥ Korea Labor Foundation has offered consulting services
tailored for each firms, such as identifying job areas suitable
for part-time work.

# Government has provided direct financial incentives for SMEs
employing quality part-timers since 2011.
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3. Policies & programs

3 New Job Centers for women

» New Job Centers for Women have been established
since 2008, as one-stop employment service delivery
systems. Here, job counseling including an aptitude
test, job training, and job placement services are
available mainly for the women who have a long break
from the job and want to re-enter the labor market.

» As of 2014, there are 140 New Job Centers affiliated
with regional governments across the country

(http://www. wnewjob.or.kr/).

4. Major challenges

» The work-life balance friendly culture be inspired

# Wage system based on job evaluation not on a
seniority-base should be strengthened

» Tailored measures for male and female workers of
SMEs, irresular workers should be delineated

» More decent jobs be created for (highly educated)
women

# Policy priority should be given for preventing women's
career-interruptions
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Working women and productivity

Twenty-five delegates from the Asia-Pacific gathered for the opening of the Conference
on Female Workforce Participation and Productivity Enhancement, Tuesday, 5 April, at
the APO Secretariat in Tokyo. Representing 17 APO member economies, various
policymakers, industry officials, and academics active in the area of gender-related
labor issues and gender mainstreaming are attending the conference not only to learn
about the global trends in and concepts on the topic but also to share their own
experiences and insights on increasing women's presence in the workforce to contribute
to further socioeconomic development.

"How does female workforce participation impact productivity?”

Following lectures by experts from India, Japan, Malaysia, Sri Lanka, and the USA on A
the progress and challenges of gender mainstreaming in labor markets, the participants discussed how promoting a

greater role for women in the workforce promotes productivity.

The conference continues for the next two days to examine policies for promoting female workforce participation
and explore ways in which the development of the region could benefit from supporting and empowering employed

and employable women.

i

=] http://www.apo—-tokyo.org/news/news/working—women—-and-productivity/
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