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I. A4 &

T

7140l A o4 9] vl Eolual UAIT 71 tiRAge] A4 BB oA
5] EAeth AAR 7199 8 BHAA oS ZotE Y= HA] Ytk 9
= o] F L u|AE 9] G| HAR| = (glass-ceiling index) AF&of w2 W SH=-
OECD 297) =7} & 2991=, 84 % |HAZA HotAE 7158
(Economist, 2019). 20199 W12 B3 A= Fu] 59078 714 CEO %
A& 21%00 Edstote, Al & Al o449 H[ES 48%E "“613’—} H|2
HlZo| A9t IR} A F o2 SALFE o9 Hlgo] AA Eol&ttaL
B3t Mckinsey, 2019). ol2gt A= ool 44 AF ol & ]5} o]
Z oHEE Fethe AE HojFn, ZHAFolld AApdoe] 2Fof st
Eo] Ztth= AZ Qu|eit
719 HEZS A B85 ZAE didsts A2 msARolA Y AEE

%O]l“ o] o] Hr}. ool el o] HYsh= A 24 JApd
9 ¥ 5= & Q7| "otk ey EAF o R o4 HEE] &
+ 013‘:} o9 #eZ] M&ES Wofiohs 892 oAty #Ha} 224 W
5} 5 o= tiefstA Yetd=dl(Laws, 1976; 2r94- 459 - 184}, 1996;
Domenico and Jones, 2006; Fritz and Van Knippenberg, 2017), 94
o] ¥ HYdAY: FQ 99 F o= FIIh

a2 ALY A9, X9 F9% APxAo|tKFritz and Van
Knippenberg, 2017). 3d¥ At24H(Henning and Jardim, 1977) oj4
o] FXlof| ApEE W= ol f= 949 X HETF AR A=Fo)7] i
o, ¥ AHIL-2 o9 A o] FHHA JFS vtk At
ot o9 A2 F2AQ 8200 TS H=tt. 7199 FAIE Bt
AA”lo|U SAFEA O] ], AFSlA o 52 A A Y JAE FAE T
Shofl ool AP LEHE wF7] "&Eo|tK(Fritz and Van Knippenberg,
2017). T3 AF5}E ojAJZel EAHTH g—x—]x—]o] EAo] g9 xHdo=Z
Zz2EH, oy AT AAoA JHHFE UEr7 T ot JEETS
A FAL AHGYo] H FAT A E Yk Y ﬁ%o% 1970
& St = A E Ao, o9 BeEdhdnt W o JdYHEE o]
o XITHFA7 - 0]=7, 2019).

oRZ2] o9 T Z A& 7|29 7Y W AP =Rt FHL5HA
o|FAof B}, o9 TF &2 & XA A9 2y HH W=
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UebATHAzmat, Cufiat and Henry, 2020). 7|4Z 24 o]9] TAT®E
d EA= ool 24 A =2 Aol TEsHA] Zotal 8 AHES
oA HjA == dEat AgHe] AR olojXek(Hs Y- @& A, 2018). ©]
S ST o, o449 AHIYol FF= vA= 820E EA o= AL vlE
Fastt}. ditt] APAT= o489 FAEHEYS AFSA AR SHA
gt viekR QreH(ergE) - =9 - 7 & X]' 1996; o|2d-FdR-H27, 2013;
A2, 2014, A@Z 0], 2019). 23 HQ 30 & A+E
35t A% A Laws, 1976; Fr1tz and Van Knippenberg, 2017),
AAEe 214 B XY 59 mAARL aRjlo] FF3t 7/'1% eIt 4= Ut
o] A7t 15t 7t o] YH o] HH A
1, o449 Ag ol FF= A= quo] 3‘ﬂ

% =
3l ALES AL A9 RS Y & e It AAT

il

_I

O

1. 087 9 @ A7 744

1. #2323 #HNANY 4HED

A8 9 (career aspiration) oAl RAA Yst= AAH EHS
et 71919 AgFHolH(Domenico and Jones, 2006), o1H A& o A% A
5= FI8 =eshe A (Laws, 1976)°1th. 5201602 FH L= 5+
AFoA AFRAZF0o 2 o]5sH] Yot ¥ ozE PFES9] AMelo] Eofx|=
SAAQ QAelEL 317] 9%t Peoleta Aydict o] ATelA ALY

714=23 ‘4101]’\1 Hapot 2919 s oA SEe dekg utstalA} ot

E

Z2] 9| ?J;%}Oﬂ/ﬂ 2114‘3%94 A IdTS ot A2 WS 9r] A=
Aol A= A Fud AA8E WAS S, 53X A

=2 BE<S MEst7] s Q14 710 Bidole S#E S5

E24941& ¥ AIZItK(Ibarra, Ely and Kolb, 2013). A8 a2 A4,
AR AA A A9, QIE, FEO A, n55E 5o 9TF= H=rHKhallad,
2000). dEHH o= 297t I AFo] X7 2 ASEY § B2 FoiE
of AHsl=tl(Farmer, 1985), JHALE AS]oA A7} W& of/go]
AET H B2 Ao B3k JAA7] ool Hd7] HHE =R

N
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& Aol Be] BAL T duke A}
o7 ge AsH MHe ERE U3 B

JEY

A, o149 A
o= verdTHEge]

0
b %0

_t._l‘
)

ojg|gt Aoz gAY ol U= WAt Fd TeAte] AT
3t AtolA= ool FAET FEdYe] B2 AOoE YUBHTHAE
94714, 2017). 22 AJPL W A= AAEHA FA 24
E34% 127t 949 BYEHES W= Ao|tHAzmat, Cufiat and
Henry, 2020). 7|42 A ol|A= 8} Zo] Atglo] A e W™ 94 |
F7F 22 W A 2ot A% YA W3l Rgoto] B85S AilsHA
Aok A7 A% EH5(durable inequality)& TH=tH(Tilly, 1998). 3
ggoll gk 4 Apol= A} X&) Zpo|& wHEojdtt. g ol =
2 A AH4lo] &3t 2AoA H Q3 st ¥ B ARk Euid,

1o @
mu

=

E

A5k 7}54Jo] At 1-80] EQFASAY £ 7 5A0] Qo gt 2
252 A (career plateaw)ol] =Y H@ol AXITHAHF4A <], 2003).
o oA 7HsiAl= Aok o4 oi_ﬂra AGALL 7k2] RatA s}, o=
ZZo] ajAolA =AHZAQ] IAS FolslA] L= o] §Ut H7| % st} 1 Axf

ZHo|AM F8 JFE TA A= Oi*é: BHLETE A Hdhe e
BEITHE S, 2000).

AFE(2015)= 2NN 4482 FdET EE77F R, Bele Xl !
3h= e Helvtal Ttk A9st 4H(20002 HY S24F BF
WZ QAGSE A9 2575 BAHoR A4, 534 04*4«1 3
T A FERGS A4S A GRS AT SE Lre ATl
o Aot A8t $A oA vhrshe fEld A3k o4 2
27t A9ERE WA A e, 54 A9 older xS A%
A=t FEF- 229, 2014).
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2. &R FHEY 9T vAE 84

D =3 W JEH3

ks A g 53543 (homophily) 37} 59
SHA g3ttt dutyg o g 7fQlo] Y ES 5—% AL d= AE, S, IS
A status homophily)e] U= AP TAE Bttt = AL
A= 1F, HIE 5ol & Ael7t §l7] wWizol Aol wE 557 7
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olgziate] ZHEY0| SEE DIAls 22 F2A 2013 FH2= 229

TRt oL 71d2RF oA A4 (minority)®, 38 HEYIo] T
A=A ol AFRJAREE D7) ojFh S35y S3Ad0] =& R A oA of4o]
AR HEF] o2 o]9E ¢ A d= AZ IAT 4 Ak (Lutter,
2015). &A% 7]9ket == 2 el

of| A 7‘}50}—7’— 23 Y EY5Z = fAE ‘:}(Ibarra 1992; Z<gt-4l
<, 2014).

o] e YIEQA Aol 7|FRA A A ZolE 4= Utk LAEF]
of AA3IALY] YRS LR % 02 JH Z§ HEHIE A7
A3t o|AIF]oA FAAg0l 7MY w2 10% F oA © o Hx gt
(Drago, Aliberti and Carbonai, 2014) oA YA YELYIE & o
Ho|lor, o ALZ Atojol= At Aol gl AR RAEUY &
A AT AE G2 ' ofdo] FAET FipHolX] X3 YEYIE
TFEot=A ol s QB Rt At o =2 AT St H<&(gendered mod-
esty)Zt U-7HY ZSoE Qs UEQA o7l HAE ACoE YEiHt
(Greguletz, Diehl and Kreutzer, 2019). A& oJ%S WHg HYst
Aejetd dAESo] s FAd AEiA Rl 2A oA o] HA] gro s, HY
ol A=Hog Lgstr] e Ao Yeth

ojet itz oA E AHE & Stk TRAN Y HEYAE IF
A A AHAQ AFRE o|FA QlHk(e]4d2, 2005). °l= o4dxt
F489 tE A9l Uehu= 7139k Aok =R, of4do] ZIdxZ
Al AR skt ojEFoE AgRtth tfRES RZ|oA oo
/K(‘)]EE]— ;f_:;]qizj'_c_)_i 2_4'01 O:]/\‘]_O,] /\]‘9’11}1 :F_/\-]oﬂ /\]’ﬂ—o]— xﬂo]:o_el_ X]—.Q.‘c’iﬂq-
F9z-27gn], 2003). 2FA 42 A2 B2 A(broker) F9Y AT
A& A ZFoH, HEA FPLE 27 0}—1_1 ol Jozvt o]FX FH Y EL
30| kot Ao E UEET ES o482 @R SHEE YEHAT
woton, o] &df 949 ASIREo] H FlAsithes AS &

7142 A o)A Y EHI= HES HZAH HelS &5 3 é%‘:}(@—}u\*ﬁi'
oA a4, 2015). 23 W U E A= Ao 2 L2A9] HHEFZ
Eol=t] 5% a<Qlo] "t} YAt 2719] FEA = HIEYAE B AHH
ol A ARt AEE A2 5 loH, JAES HEYAE 0]&3
FopAl oA =-AQ BAE F1, SR EE SHEEA YIS,

_4
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F

ml

2015). MEYAS 5o A9 HuE AAALL Aotr 20 222
Ful, ol 2EAe] ARG ojojHlct. 2Ho)N YEAILES F5HA T
2948 gozol AP FRHoR AAYoH (LY B HLT
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Y 1-1. A)GEH o WEE o FBIY FHGY FHHY FFL
ER UL

7 1-2. JYEE o FNE 2Y YL g BeRe] FE LG 7
a0l G9L 7]F Aot

= FHSHA 7iQle] At ALE,
2ol & Je89 vEA B FI6HA o
== —t—”‘@uo] 01’51% 91“]@“4(%4?—% 2015). RAM= HA Alg)
Sttt oS ApEE HETL
M Aol Tigt 7] _’_'__g au] Ao it g2 ozl 7R3
oflxe] JxE HE2 SX, B4, B7h 9, A5 B 59 A 2F 1
oAl WA A2, 2014).

Al AR A2 AxpEAR] 1833 wat Lo AFE e
2 FufR] AP 2 Yepdoh(Eh7| e, 2002). AdE 2REE EtxE oAdE0] F
AR JEsteY 38 A 082 AgokARt, 19 os X6k v 4
d=0] drt. 384 2= eAdS 980 22N o4 A4S
Hog & QAN £33 Eeje} FE57] g2ol ASH i}gﬁ}ﬂ %ﬂ%q
(Kreimer, 2004). o]&3t L5A1gS] =3
I ool RS LA FoEHA o
0]z

RH=t
A2 1S 3 EJ 7]S|oME vEidth VA2l ASEHS wol
B o TR A5E FEERT} HUAU(AA T, 2015), T 2L A 73]
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= 949 EZ5oA AEuE A, da, BYA 20 FHAQA IFE v
B ¥ - Z0|Y, 2007; Tharenou, Latimer and Conroy, 1994). 18
ZAO|A gL FAET T 7|FofA AFHEAHRI tf-E T Q=T
SEH A WS AEQ] 30%e sAlgolA AT ¢ gle 829
ZoIATHERE], 2010). o1& ST o, A W FApEES Hol 4
£ ofg9 AYILL Do A= AL & & Atk wEhA o2 22

% 9l
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7 2. A=Y FAE Fe o g e Do) £
932 73 Ao

3) 2428}

280 THAY FEI Aol G v

=4|(Schneider, Ehrhart
and Macey, 2013), &2 7] oA 2}419] £7lo] %

222k} BYo] At
w1 Q1A H(Tlaiss and Kauser, 2010). 'gAJ0] th4Ql ZZAoAE A
Hol| Mg ZolE xR =N 719 ols|Eth= A9 o]oS fAst=
£33+ FA3tH(Van Vianen and Fischer, 2002). o83t XA E3I= A E
9 X Q] FEo] g, FAA 0|1 YAl A o] EAFIH(HAX - olF

ZF, 2019). AL AHste 22 ESHgendered organizational culture)&
AstH, S44 7HA7L viEE 2A oA E3H4 452 A=tk

g2 24 HolA 235 23t Al 59 AR SEUTE &
o A= HARE ZERE olojAls 2T 240 HEE £ FAHE
oJugtet, AFGFet Y=(Cha and Weeden, 2014)2 FAZF 2= A&
o] A AXE A3lef o9 wsAdF =Lt BEs ATt ATt 4
A 2= 2 U R 18R, ARE, #YE] ZEAA ¥ g2 4
= Ao ER %R ok AT dF AAE et Q9 o]y
(Offer and Schneider, 2011)& ZAZF 2271 3JALRF H 9o FLES XS5}
Al HERoH, o7 LYot A-715 A2 ool Auishor sk AL

2 oA At

mlm ol

ZeAT 20192007V B AME 2RIt o uelte] FEspE
of 2= JFS vlACkT BTk WY AhE 2T o4 thore
RART £ L AL 718, AEY FHo) 2HAA JFLS AHE. 9
Aeja 2H 3R] ZHA o o] PR AHLo] wron], FHAy
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o] = AAARA A XM A ZESONA A= d-7HF 450 SHFES
Z 283ttty QAT Van Vianen and Fischer, 2002).

olof ¥tsf] 7|YRA9] o A 2ZFES= oAt AFEdgo] F
A I vA= AL T £ Ak Wy A(200009] Aol mEH
7142 A o)A of/de] H&o] 10% olstY W= 44 AFH7P7F FAAET
FAZAQ A5 HIARE 50% oY Bole FAHET 2 AFBIE
Hholth 71949l =2 oA} vlE2 o4 SR Sl FHF
FFE FHHF R - IA Y, 2020). 4T A= 7199 AHE EAE &
Shot= 9 5t o9 A AL o4 TR} o] R Y 119
AeAEE ol AS IR 4+ AT

T 3-1. Z|GEHNA I §BEY H]go] jopI7E o5 HELY
2 359 Aot

T 32 JHT DRE FTHe ZAEIE o B FHLG
Y50 ge 73 Aol

4) QA7 334

CIAA =2} T3] 7HYH A 18T (gender stereotype)> HAdLZA}
9 Y5, Hx, 41 5ol ¥ A FEEASE FATHESRS-AE5T,
2019). B8 B 719229 EE R AJHglo] EAE Ak
e Holw, A AiEd HPoA e ZL9T LA HA(gender-role
congruity bias)& B AtH(Koch, D'Mello and Sackett, 2015). 7|4+E
7h Ao o 49 Hgo] R, HFRY HErt AAEA LSS oY A
A3 B7HE RA FkelF3]- 29Y- 14, 2000).

AL AYHAES B7HH A et AE7F RS o) 17 3ge] © 9
E3th. 1 Ego] 7|RkeE A HR2 o449 Huy ol Aed AEE
=3 FE IS Y&tk (Fritz and Van Knippenberg, 2017). @92kt
gA]H(Rivera and Tilesik, 2019)= tiehe] w+H7HE JEHZ H|IPS
o, FA T of JuapofA B7HEsH T B Wol dojdtha At =
29 & e AFAL] Ao wEt Gtttk 1950 FE 2015974 =
8 578 HESH AdoA 209 =52 A% A3 54T E49 =2
o] A A9, of/do] A HE WET 10.4%p Tl AL UK Caplar,
Tacchella and Birrer, 2017).
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d Van Knippenberg, 2017), £2]9] A} Ax}7}t
sttt QIASE A8 AEddo] okt 7HE A& & Uth

Y 4. NI} FHFRL AT oY BN FEHGYE )
7 Ao

. A7 L A7

1. A7 4=

o] A= T=oIYFH ATl AR TR E A= E ARSI
| A== A=Al 2=t A, 71 W 2= o7 3 B3
AE2 Yol Aol 29 & AL, ol &3l 9449 ¥4 &2
APt 7149 L&APE BAE MAske Ae SxE (@444
T, 2018). o] A= AAHEERY] FEDAE wtefehs © FFo] 9]
mzoll FelRp7t =7 o] AR wEAL H ol% o] AP =4S =
o] AR FREHT 10091 oI A Aol Z78h= HEF ol o4
E R T i

AdFollM e FHHset SHEL ABBAE B3] 5] s =HHs
< 67 o g&e|AlE A= (20161)9] FEARE o g Ee|Rte} A EAR]
SHE °ol8vtal FHHe= 7AF o dEEAhid A=(20189) F LA

o g ze] SHE ol &Rttt IEAE A0 F8 ¥u2 @ APIEH
AR 2 NS, HAE d us, 7EEA 9 Ve A% A
YA AeAle AMNA a2 229 29k Ak 55 AR Aol At
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A8BRE olf= ZiSlel &3 Aol wheh 22 esiet 4
A o 7] W2l S9Ae] B bias)Z A fit
Aojet. of AFolMe 62t o e Atudat 73} of iRt d Awe] &
= c} A

&
N
1
.
Iy
it
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ro, Mt
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hu
=2
Hd
n
olo
mfl
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olo
f
D)
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D)
Be)
N
2
u
e
o
R
s
"

AYPet. o529 A 714e] 4L &7 wofet 2kzs 18171 71l A
A5h= 67672 o duE|Rtoltt. 2 B4 (& Dol A=E Sl

SHEAY AFE HE&E UA AHEA gl 29.14%, BFF 34.17%
2 2F3@IAE IS 9o AT 21.75%, 4F 12.87%, A¥E
2.07% oIt dF-Eoke 2ol 30.03%= 7MY WAL UM~
(24.11%), AZ2(16.12%), AFIA(16.12%), B4H71EH13.61%) <=°]Att.
F29 Bt Y2 42542 FRJIFEAH. wseEe AZdE olst
26.18%, W< 52.66%, ot ol EU2 21.15%H. SEA § 68.2%7}
A7E AL, 31.8%= AA7F T 3 72.78%7F 9/ d 4ol gl 71
AolM ZFHeH, 27.22%7F Aol U= 7oA ZFdh= A= &
A=A, 5009 oIt 71Gell FA= SEAZE 45.1%, 50091 23+ 7]l
S SHAE 54.9%°1t

(B 1) B29 &4

Ha T HIZ (%) / B
22 29.14
Iyg 34.17
X2 A= 21.75
L] 12.87
Y= 2.07
HMEXx| 16.12
2e|E 30.03
e ]=Elol LS| H = 16.12
AAMH|A 24.11
AYALT|EL 13.61
o1 (B 42.50
MEL 0|5} 26.18
neax NIES 52.66
thatd Ol 21.15
. 9l 68.20
ol 31.80




HIS(%) / Bz
23.96
76.04
45.12
54.88

50091 Ola}
5009 =

o g2r2|Ate|

7|

A= 5

of
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olJ
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1
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i

23
EETEAR T

F|AHATA] &
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RL

¥ BT R P

L
R
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o AtollA AF
0oz Hudsy Aot FAHC s "FHAFRIA] 2

| AR 921 AR,

ol e AR g ool S5
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BB e PR LIA 14 912 BFS HelFE RS of
A BN o4 vl 2 BgE A9, 24, 4
Q49 W APk FARE LERa}

A dg e ae L2
&=
ot
rst
.ﬂ
ox
=
ch
x
1o
=)
o
Mo

7SS AR A9 7]E0]
7SS QIAF B7} 710l HEettal 14|sh= Aol

TANSE A, Q5o A%, 1SS, AU, o8AYY 24, 7
P E Solth. YL 7IdtEet FFol "t thEA YEhdti(E Y-
313, 2016). JEAR= A7|HolA 71 Hol Yegor ti7dd, 7149
o] =08 Axr} wo] WA= AL IAT & Qo 3 AHFH o= HA
H o] &2 AxRAoA o JL A H&o] B2 Zo=E YEon, 15
20| 2255 AT 7ol EoAl= A& £ 4 UKTharenou,
Latimer and Conroy, 1994).

A7t A= Y A AT 7HF0IA F= T TE QsiA A-7H8
A5 F%eH, ol o449 AYZ ddshs 817lo] H7 & ITHIAE,
2001). 94 d¥9 EA= A4 F2A=A 9T E(role-model)Z 2}
&3 49 HELEHol FTF= HIE ThsAol AT A2, 2014).
mEhA o] AtoA= 9ot T2 HeES SAHSE PR S}
AR SHHH2 (E 2)o A&

TP =
HE 9o
Mgk 0 1=AS/0=8l5
TAIX 0O 52 LLEXS 710] (fE
ng*_&x_.! 29 H|o—|—| 22 =22 5XE 7|’|:, 0:1—|—
Mgk 0 1=712d/0=07t
i 2" o8
AP A3 (1) BA, HRHXIAl 2) 20 22 &2 Q) uS=H 7[5 L WY
eTE es g (4) 37T, &5 (6) AMIIHZRHHHTY)
Mgk o 1=MREAE0] QUCHO=gRIEZEO0| QICt

o152 biE

MOl H|I
GREE) el HiE

2l
2
i
i
k]
O




olgEzIate] ZHEY0| S DI2ls 22 123 2003 SHe=z 237

H =3
A0 ElZ6HH =X|7F oItk
A7t 3223} = ot %of_E 20| FIHE & = Yot
Bapgh ¢ =35 J"R YU0/2=82 %X %0/ 3=280|C}/4=
o7t JYC/5=02 1T
QLA MO JIE Al 2 SEPE 9 HEo| BAY
338Y Bapgh 0 1=TE X QIT/2=82 %X %C/3=E80|Ct/4=
(UAHERY) ofzt J%LH/5=01< JZCt
X3 o EHoIN =g
QP EOf HE /P25 TR 3| R/ QUM I AT /AT |E
iE RIRSE
EOAZ"_(_
USE j:—;'—r - M EHEEES|S FEO1 /3=[HEI= O|At
HZt 1—JIEHQ|E:|O|OI'/2 EH‘%EI:/S—EHQFEIE 0|4
WECE
AR ezl 1-918/0-9i8
ol Zxf oy Yplol Zxf
G Magt o 1=908/0=818
7|Y R Hax| olz 3g
(QIAFEERY) gt 1 1=500Q! X1t/0=5009! 0|5t

3) B4

A3 2R A 3]HEA(logistic regression)< ©]-&3) HES} A2}
9, A3, AAPE7EY] 34 /d0] o AddEAke] Y el wA=
A% 2A A SHEAS %ﬁ—‘?‘i—’?—ﬂ PBEAEE, 07 12 A"
olglH<>(binary variable)d 7% ARRSI= 3)HEA wigold

049l AYLEE A2 YZF o E UEHUAY T, ENES0E UERLY|
iz A3 ARDY AHgo] FAAslt) o= SHHSL SHPAHST A
@7dol Slofof k= 7MY fulistH, A IARES AREY AE 4
Aol A Ajo] HolATtho]3|d - =5, 2012). z’—TL@P = 7HA gt
Foh= A& ool a ZHHFTE Rl B ol EAEA IHEA

o wye gt gk

o2

pe Aol AT &EolH, (1-p)e Aol WASHA] g2 &Eoltt. <&
3>°lA pe B LYol Z FECIH. p/(1-p)e Aol AL S1tHodds)
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#olth. 2XAY JARFGA /E FHHSY a9E S5 AsiA=
SARe] Bl A A sfoF gt
o] ATtoA S4HH|(odds ratio)?] QJul= WHA] HM4(X, - X,)7t =014
A X, 0] g &9 S7HS wuiet FE Y] FAte] E o FTle=AIE UE
= Zroltt. $AHE= v Al(multiplicative coefficient)o| 22 1Ht}
3 FH R0, 0 1 Afold BF SF RIS YeEdT L siAT 5= QL
H(3-&F, 2016). Stata 169] logitS A-&5f o dT=|Ate] Ao nlA|
o



(B 3) o{dEe|xtel d¥EY 2XAE 3|HEM Zy

2y 1 2% 2 2% 3 23y 4 23 5 2% 6 2y 7

HE 0.505**
0.177)
HIZAHZ Y 0.688*
(0.267)
A FE 0.530
(0.319)
(CRSEEEIRSElE -1.324**
(0.499)
AL 2223 0.103
(0.094)
QAL HIto| MM 0.379%*
(0.116)

g
P 1.156%** 1.207%** 1.247%%* 1.155%*+ 1.196%** 1.135%** 1.172%#+

(0.209) (0.212) (0.214) (0.210) (0.210) (0.210) 0.211)
A 1.599** 1.617%** 1.663%** 1.615%** 1.588** 1.567%** 1.593***

(0.249) (0.250) (0.252) (0.250) (0.249) (0.252) (0.251)
2ag 1.087%*x 1.130%** 1.235%** 1.080%** 1.085*** 1.056*** 0.990%**

(0.294) (0.293) (0.305) (0.295) (0.297) (0.296) (0.299)
UFZ 1.5637*% 1.543* 1.770%* 1.677* 1.621% 1.533* 1.439*

(0.660) (0.639) (0.666) (0.660) (0.649) (0.669) (0.702)
HZEOF
HEE| -0.235 -0.263 -0.143 -0.205 -0.176 -0.245 -0.231

RBEZ el



23 1 2% 2 2% 3 23 4 23 5 23 6 23 7
(0.318) (0.319) (0.324) (0.318) (0.320) (0.318) (0.325)
| E| -0.182 -0.168 -0.071 -0.158 -0.200 -0.174 -0.197
(0.276) 0.277) (0.280) (0.278) (0.279) (0.276) (0.279)
i -0.231 -0.164 -0.096 -0.242 -0.267 -0.199 -0.217
(0.313) (0.316) (0.318) (0.314) (0.318) (0.314) (0.318)
FEAHA 0.451 0.446 0.488 0.463 0.461 0.445 0.374
(0.293) (0.297) (0.297) (0.296) (0.295) (0.293) (0.295)
il -0.071%* -0.071%* -0.079%** -0.069*** -0.072%** -0.067*** -0.071%**
(0.016) (0.016) (0.017) (0.016) (0.016) (0.017) (0.016)
mE=Ess 0.146 0.155 0.109 0.151 0.167 0.139 0.131
(0.132) (0.132) (0.132) (0.132) (0.132) (0.132) (0.135)
INIEL 0.282 0.256 0.292 0.270 0.313 0.268 0.267
(0.189) (0.197) (0.190) (0.189) (0.197) (0.190) (0.197)
oA =xf 0.192 0.132 0.185 0.171 0.426 0.235 0.047
(0.379) (0.385) (0.388) (0.383) (0.393) (0.379) (0.395)
7| 0.224 0.174 0.150 0.253 0.137 0.218 0.021
(0.175) (0.176) (0.176) (0.176) (0.180) (0.175) (0.186)
Constant 1.985%* 1.698* 2.082%* 1.792* 2.216%* 1.551 0.754
(0.760) (0.773) (0.772) (0.762) (0.778) (0.859) (0.821)
Log pseudolikelihood -409.953 -405.629 -406.352 -408.560 -406.714 -409.371 -404.257
Wald chi2 78.71 85.41 79.86 78.55 83.23 80.62 86.60
Pseudo R2 0.097 0.107 0.105 0.100 0.104 0.099 0.110
SIAF 4 181 181 181 181 181 181 181
oeEIXt & 676 676 676 676 676 676 676

&k 07C
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I 7120l A o dEeiRte] Hlgo] w25 o] dHdyel ¥
oA = olf= FALZ? A+ A= AMET w2 AHF0] A= AdEA}
o JYRYR Y7o |Ho ZAAR A4sHHA EYs= Aor AT
At 442 FAT 2l AN HHE 2okl AFE 't 71
242 A4S LS W 5T A5 ol A=A, 2002)
719014 ool TERtR ST = e woke HH O Aot webA o4
=2 AN AR/ gerE B Bkl A4E 2359 FEd
iuj

3L TR} T Dot oA FEAES HYFoE RAPAQ IF
Tl &4, 2017). oA B YL oA xEo] YAZA 9] Eo}
= Z|digieh 28y o B RES 7| JdRZ oA Aohdr] 93
HEHF B 58=HIE 7Hedol = o9 AEE(queen bee
syndrome)°] e}t &2 A9 o4 AR AEZ o] AN 5= <
AokE 7FsAdol =oF thE oA ZLEA| tigk 1 7]Eo] =rHE R,
2017). WEbA 2204 g5 oAt HEo] =255 A9l 7
= =77] g Fgddyo] HojRl= AR & 4 Utk

WAL H7VE BRI AN 0] T U 34 019 A
I 1.4608] S7RIEHRE 7, 4] 1.460). ol A= QIAF H7He
3770l =AY A FukEi }—7%3?301] AR FFE HIt= APA
ToF AR AEE, 2 014 F-F29, 2014). AAEH 1
= 3/WstaL Agsfiof st= 4 ]/\}uiﬂx}_oq 1_73_01 NYE 7Hs/de] Eof
A, o/de] B EYo] &o V]% o2 AT 4= Ut QAAF BIF F4
A2 o BEAY ARE7E Fostal 24 Y ZEHAE Eole 9T
285l Aoa ST 2 9}

o|Q]of] Jad AA(EY 4 AT ZTEEIHET 6)= FAZLE 72
SHA] b2 A0 & UBHHT o= o AT R AARTE AAEATE L QA
A ol WS AR SHAT 4= Qltt. ofF7HA] R A oA of g2 AR
o= o4 Q%‘E F3Ysfof Fhrhal o A(LET-ASA - IR, 2016),
ZA oA dojuh= BRPES QAAHA] et Aad & Utk O]'Ea A7k
TEE3F A 79 ]5_} 23S WA X3 2304 SHst = 98 &
A7 22 5& Foks 3 A £33t 8= S 7ol =rh(E
i, 2017). A8 Edo] At gt 45 28 dot= =3HE olF
WHststo], fougt daE WAl X3 A2E & 4 Qlth

ARG AF BTt BE ZJ(EF 1-E3 7)°1A Fouet 9F
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V. 3&

o149 =EAF AFo] Z7T AAE BHGIA o149 vl
o] MR itk wEAFOIA o4 GEAo] Wik e 7
91 89l0] 49| FHLYo] BHHe G v]H7] ol A7
st BAAS vietog oo HYdge] 3L vAE 2l LAY

d

Sz 24014 LB v 0] £24E o4 Aol 27
ol G X E AL AT 5 Yrk. ol 1G2H o] o Bl
WSS A7t gokitka A4s) A Ege] Yol Aoz HaT &
QUek. oleElAt FHoR Sk B, o4 iAol et A4
AH9 WAL o173 oA Utk F elio] ST & Ak Hopt A
oM, oy eSS AAe AAA wow AAe] 2L Ll

A9 0w SHFEE X7 Yot Ao ekt
ulxeto @ QIApETle] BHAL o4 AEdue] 4 e uH
V3

. ZRASL A B FAT A9 A4l e &

ok Ql4je) Aeusyt 24290 FEst Eobirh

A7ANE BT FAH FOIS AU o HBIASS WEL ¥4
4wt 2o YEYIE F23 PRE A3 nBLNA BT 4 U
L Sgom A8t tebd 7]9e o golek ol gz 27 YEAA
495l o uelAE o) WEY ZRIBS AYsor St /|Ye WE
2 Ew% AsHE RoIH IHE Aol ohjst, YEAD WA 949
S ES HemE vigsok st

oFg @al Hog BeFolA o9 Hopt AaiA vl v, o4
2AEL o ueAE AH4lo] Foldolof s EAR QA5 H27e
2tk 719xAL B AoAe] AT BeE QojEE sty thef
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Abstract

Factors affecting female managers’ career

aspirations: focused on structural factors

Jiveon Lee™

Career aspiration is the will to move to a position of higher level than
the current position, believing that one can display her capability as a
manager in an organization. Women's career aspiration is reported to be
lower than that of men as in many cases, women do not receive an
appropriate level of recognition for their achievement due to the sex
inequality mechanism of corporate organizations. This study aims to
analyze the characteristics of organizations that impact women's career
aspiration and deduct generalized implications. 6th (2016) and 7th (2018)
Korean Longitudinal Survey of Women and Families(KLoSW) were used,
and the subjects include 676 female managers and 181 corporations. The
major results are as follow. First, mentors positively influence women’s
career aspiration. For female managers, mentors are an opportunity to be
able to approach senior managers and colleagues. Also, mentors act as a
means to be able to gain trust and support and therefore are shown to
increase career aspiration. Second, the higher the ratio of female managers
in an organization, the more women's career aspiration decreases. Female
managers recognize the existence of other female managers as a
competitor, and psychological burden caused from high expectations of a
female boss is shown to discourage aspiration. Third, the fairness of
performance evaluation is analyzed to increase female managers career
aspiration. The more performance evaluation is recognized as fair, the
higher the trust towards the organization’s system and job commitment
becomes, which leads to career aspiration. Based on this, policy
implications are derived.

Keywords : career aspiration, female manager, organizational

culture, mentor, personnel management fairness
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